
 

 
E-SKILLS UK GUIDANCE ON INTERPRETATION OF THE ITQ ASSESSMENT STRATEGY 
 
Evidence for the ITQ mandatory unit must be naturally occurring from IT activities 
undertaken for a specific and real purpose, but that this does not necessarily mean 
that candidates must be in paid employment. 
 
For those learners not in employment valid evidence can arise from: 
• the search for employment (eg CVs, job applications and emails to potential 

employers) 
• social activities (eg club membership databases, posters, and websites) 
• enterprise activities (eg business plans, budgets, and marketing materials) 
• voluntary activities (eg cash flows, programmes and newsletters) 
• learning and studying subjects other than IT (eg internet research for a 

geography assignment, reports/dissertations and presentations). 


